No.F.35-5/72018 - TS.llI
Government of India
Ministry of Human Resource Development
Department of Higher Education

*_k Kk K K

Shastri Bhawan, New Delhi
dated, the 4" April, 2019

To
The Director of all the NITs.

Subject: implementation of Recruitment Rules for Non-Teaching Staff
of NITs based on the recommendations of Oversight
Committee - regarding.

Sir \ Madam,

| am directed to refer to this Ministry’s letter of even number dated
20" February, 2019 vide which the recommendations of the Oversight
Committee along with the guidelines / instructions and the new
Recruitment Rules (2019) for Non-Teaching Staff of the National Institute of
Technology (NITs) have been communicated for implementation after
adoption by the Board of Governors of all the NITs.

2. Subsequent to issue of new Non-Teaching RRs (2019), signed set of
Annexure referred in letter of even number dated 20" February, 2019 is
attached with this communication for ready reference. In addition to above,
it has been decided to reiterate point (i} in para 3 of letter No.F.33-2/2012-
TS.1I dated 20" December, 2017, which reads as under:-

“For the promotion of Non-Teaching employees who were recruited before
the implementation of above mentioned RRs issued on 5 February, 2014
and 20" December, 2017, respectively, will continue to be governed by the
same educational qualifications, which were prevalent before the
respective RRs. However, such employees will have to undergo requisite
skill test / trade test for future promotion(s) and upgradation.

Those who have been recruited as per the RRs issued on 5" February, 2014
and 20" December, 2017, respectively, will continue to be governed by the
same.”

W ...contd./-
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4, All the Institutes are advised to adopt the new Recruitment Rules
(2019) of Non-Teaching Staff as referred in attached Annexure and strictly
adhere to RRs (2019) and guidelines / instructions in tandem with the
communication dated 20" February, 2019.

. Yours faithfully, .

WK
(K. Rajan)
Under Secretary to the Government of India

Encl.: Annexure.

Copy for information to:-

1. The Chairperson, Board of Governors of all NITs.

2 PS to Hon’ble HRM.

3. PS to Hon'ble MaS (SPS).

4. Sr. PPS to Secretary (HE), MHRD.

5. PS to Additional Secretary (TE), MHRD.

6. PS to Deputy Director General (HE), MHRD.

7. The Registrars of all the NITs - with a request to update the
information on the website of the respective NITs.

8. Guard File.

L
(K. Rajan)

Under Secretary to the Government of India
Tel: 23384159
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GOVERNMENT OF INDIA
MINISTRY OF HUMAN RESOURCE DEVELOPMENT
DEPARTMENT OF HIGHER EDUCATION

* _ ok _ kK

Recruitment Rules for the Non - Teaching posts in

National Institutes of Technology (NITs)

Short title and commencement: These rules may be called the NITs Non-

Teaching Recruitment Rules, 2019. These shall come into force from the date

of their acceptance / adoption by the Board of Governors of the concerned

Institute.

Definitions : In these rules, unless the context otherwise requires;

1)

2)

3)

“Act” means National Institutes of Technology, Science Education and
Research (NITSER) Act, 2007.

“Statutes” means the First Statutes of the NITs and the Statutes
subsequently framed by the respective NIT or framed by the Ministry of
Human Resource Development.

“Service Rules” means Service Rules of the respective NIT.

Method of Recruitment and other matters: The method of recruitment and

other matters relating to the post of non-teaching shall be specified in the

Annexure attached to these rules.

Disqualification: No person,

()

(i)

Who had entered into or contracted a marriage with a person having a
spouse living; or
Who having a spouse living, has entered into or contracted a marriage
with any person.

shall be eligible for appointment to the said post;

-
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provided that the Board of Governors may, if satisfied that such marriage is
permissible under the personal law applicable to such a person and the other
party to the marriage and that there were other grounds for so doing, exempt

any person from the operation of this rule.

Saving: Nothing in these rules shall affect reservations, relaxations of the age
limit and other concessions required to be provided for the candidates
belonging to the Scheduled Castes, Scheduled Tribes, Other Backward Classes,
Ex-servicemen and other special categories of persons in accordance with the
orders issued by the Central Government from time to time in this regard.
These rules shall also not affect the recruitments already made; but any
appointment or promotion proposed to be made or made subsequent to the
notification of these Recruitment Rules will be governed by these Recruitment

Rules.

Other conditions of service: The other conditibns of service of the non-

teaching official for which no specific provisions have been made in these rules
shall be regulated in accordance with such rules as are, from time to time,
applicable as per the First Statutes of the NITs and the subsequent
amendments. For matters not covered by the Statutes, the corresponding
Central Government Rules shall be applicable.

Qualifications and other requirements of Selection: Qualifications and other

requirements of recruitment various non-teaching posts are given in detail in
the Annexure.

These rules are bare minimum and the Board of Governors can however fix
higher benchmarks, higher than the prescribed, in consultation with the
Council of NITSER.
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Recruitment Rules (2019) for the post of SUPERINTENDENT in NITs

[ SI.No. Particular ) Criteria
1. | Name of the Post | Superintendent - B
Z. Number of Post(s) As per Sanctioned strength.
3. Classification Group B
4. Scale of Pay (Grade Pay, |PB : 2 (Rs.9,300 - 34,800/-) with Grade Pay of
Band Pay) _ |Rs.4200/- ]
| 5. Whether Selection Post or | Not Applicable
' non-Selection Posts -
6. Age limit for direct recruits | 30 years.
Note:- Relaxable for Departmental Candidates
upto five years in accordance with the
instructions or orders issued by the Central
Government e
7 Educational and other | Essential:
qualifications required for |1i) First Class Bachelor's Degree or its
direct recruits equivalent from a recognized University or
Institute in any discipline
Or
Master’'s Degree in any discipline from a
recognized University or Institute with at
least 50% marks or equivalent grade
i)  Knowledge of Computer applications viz.,
Word processing, Spread Sheet.
8. Whether age  and | Age bar: Not applicable
educational qualifications | Educational Qualification: No, but must possess
prescribed for direct | at least Bachelor's Degree or its equivalent from
recruits will apply in the | a recognized University or Institute in any
| case of promotees discipline
9. | Period of probation, if any | 1 year for direct recruits as per NIT Statutes
10. | Method of Recruitment | 75% by direct Recruitment
whether by direct | 25% by promotion, failing which by deputation
recruitment or by | (including short term contract)
promotion or by
deputation or transfer &
percentage of the
vacancies to be filled by
| | various methods e
11. | In case of recruitment by | Promotion: |

promotion / deputation /
transfer, grades from
which promotion /
deputation / transfer to be
made

MHADVAAVIE RA. Fay Acceraly § CABT0 00 X013 Anrense of Yo i 5 s asuty) - Fnal doer]

Assistant (5G-1) with 2 years regular service with
Grade Pay of Rs.4200/- through DPC and
working performance record (APAR), through
prescribed test and interview.
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Sl.No.

Particular

Criteria

Deputation (including short term Contract):
Officers of the Central/State Govt. or similar
organized services/semi-Govt./PSU/
autonomous organization/ University/ Institute
of national importance:
a) i) holding analogous post; or
ii) 2 years regular service with Grade Pay
of Rs.4200/- as Assistant (SG-1) or its
equivalent post.
b) Possessing educational qualification as
prescribed in Row 7.

12. | If DPC exists, what is its
composition

As per provisions contained in the NITSER Act,
2007, First Statutes and the subsequent
Statutes.

13. Circumstances in which

UPSC is to be consulted in
making recruitment

Not Applicable
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Recruitment Rules (2019) for the post of JUNIOR ENGINEER / SAS ASSISTANT /

LIBRARY AND INFORMATION ASSISTANT in NITs

SI.No. Particular ____ Criteria
1. Name of the Post Jr. Engineer / SAS Assistant / Library and
) Information Assistant
2. | Number of Post(s) As per sanctioned strength.
3. Classification Group-B
4. Scale of Pay (Grade Pay, | PB -2 (Rs.9,300 - 34,800/-) with Grade Pay of
Band Pay) Rs.4200/ -
h. Whether Selection Post or | Not Applicable
non-Selection Posts
6. Age limit for direct | 30 years.
recruits
7. Educational and other | Essential:
qualifications required for
direct recruits A. Junior Engineer
First Class B.E. / B.Tech. in Civil/Electrical
Engineering from a recognized University or
Institute.
OR
First Class Diploma in  Civil/Electrical
Engineering with excellent academic record
B. SAS Assistant
(i) First Class Bachelor's Degree in Physical
Education from a recognized University or
Institution.
(i1) Strong record of participation in sports and
drama / music / films / painting / Photography
/  journalism event management or other
student/ event management activities during
college / University studies.
C. Library & Information Assistant
First Class Bachelors Degree in Science /Arts/
Commerce from recognized University
/Institute and Bachelor’s Degree in Library and
Information Science.
Desirable (for C only): Post Graduate Diploma
in Library Automation and Networking, PGDCA
or equivalent from a recognized Institution.
8. Whether age and | Not Applicable
educational qualifications
. | prescribed  for  direct
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Sl.No.

Particular

Criteria

recruits will apply in the
case of promotees

9. Period of probation, if any | 1 Year for direct recruits as per NIT Statutes.
10. Method of Recruitment | 100% direct recruitment
whether by direct
recruitment or by
promotion or by
deputation or transfer &
percentage of the
vacancies to be filled by
various methods
11. In case of recruitment by | Not Applicable
promotion / deputation /
transfer, grades from
which promotion /
deputation / transfer to be
made
12. If DPC exists, what is_its | Not Applicable.
composition
13. Circumstances in which | Not Applicable

UPSC is to be consulted in
making recruitment
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Recruitment Rules (2019) for the post of TECHNICAL ASSISTANT in NITs

Sl.No. Particular Criteria
1. Name of the Post Technical Assistant
2. | Number of Post(s) As per sanctioned strength.
3. |Classification [ Group-B o
4, Scale of Pay (Grade Pay, | PB -2 (Rs.9,300 - 34,800/-) with Grade Pay of
Band Pay) Rs.4200/ -
B Whether Selection Post or | Not Applicable
non-Selection Posts
6. |Age limit for direct| 30 years.
recruits Note:- Relaxable for Departmental Candidates
up to five years in accordance with the
.t instructions or orders issued by the Central
Government
¥ Educational and other | Essential:
qualifications required for | First Class or equivalent Grade in B.E. /
direct recruits B.Tech. / MCA in relevant subject from a
recognized University / Institute.
Or
First Class Diploma in Engineering in relevant
Field with excellent academic record
Or
First Class Bachelor's Degree in Science from a
recognized University or Institute
Or
Master’'s Degree in Science from a recognized
University or Institute with at least 50% marks
or equivalent grade
8. Whether age and | Age bar: Not applicable
educational qualifications
prescribed for  direct | Educational Qualification: No. However must
recruits will apply in the | possess any of the qualifications mentioned in
case of promotees Row 7 without insisting on percentage of
marks/class.
9. Period of probation, if |1 Year for direct recruits as per NIT Statutes.
any
10. Method of Recruitment | 75% by direct Recruitment

[MHRIOAM T AR, Py Anomaly & CASIZ0.02 2018« Anng sure of M
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recruitment or by
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25% by Promotion, failing which by deputation
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Sl.No. Particular Criteria
1. In case of recruitment by | Promotion:
promotion / deputation / | At least 2 Years regular service with Grade Pay
transfer, grades from | of Rs.4200/- as Technician (Selection Grade-I1)
which promotion / | through DPC and working performance record
deputation / transfer to | (APAR), through prescribed test and interview.
be made
Deputation (including short term Contract):
Officers of the Central/State Govt. or similar
organized services/semi-Govt./PSU/
autonomous organization/ University/ Institute
of national importance:
a i} holding analogous post; or
ii) 6 years regular service with Grade Pay
of Rs.2800/- as Technician (SG-ll) or its
equivalent post.
b) Possessing educational qualification as
- prescribed in Row 7.
12. If DPC exists, what is its | As per the provisions contained in the NITSER
composition Act, 2007, First Statutes and the subsequent
] Statutes.
13. Circumstances in which | Not Applicable

UPSC is to be consulted in
making recruitment
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Recruitment Rules (2019) for the post of TECHNICIAN

whether by direct
recruitment or by
promotion or by
deputation or transfer &
percentage of the

vacancies to be filled by

various methods

[ SI.No Particular Criteria
1. | Name of the Post Technician
2. Number of Post(s) As per sanctioned strength.
3. Classification Group - C
4. Scale of Pay (Grade Pay, | PB :1 (Rs.5,200 - 20,200/-) with Grade Pay of
Band Pay) Rs.2000/- o
5. Whether Selection Post or | Not Applicable
non-Selection Posts
6. Age limit for direct | 27 years
recruits Note:- Relaxable for Departmental Candidates
upto five years in accordance with the
instructions or orders issued by the Central
Government _
s Educational and other | Essential:
qualifications required for | Senior secondary (10+2) with Science from a
direct recruits Government recognized board with at least 60%
marks
Or
Senior secondary (10+2) from a Government
recognized board with at least 50% marks and
ITI Course of one year or higher duration in
appropriate trade.
Or
Secondary (10) with at least 60% marks and ITI
Certificate of 2 years duration in appropriate
trade.
Or
Diploma in Engineering of three year’s duration
in relevant field from a Government recognized
A L Polytechnic / Institute.
8. Whether age and | Age bar: Not applicable
educational qualifications | Educational Qualifications: No. However, must
prescribed for direct | possess at least Senior Secondary with Science
recruits will apply in the | or Secondary and ITI certificate of 2 years
| case of promotees duration in appropriate trade.
9. Period of probation, if any | 1 year for direct recruits as per NIT Statutes
10. Method of Recruitment i) 75% Direct recruitment

ii) 25% by Promotion.
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Sl.No.

Particular

Criteria

11.

12.

In case of recruitment by
promotion/deputation/abs
orption, grades from which
promotion/  deputation/
absorption to be made

Promotion:

Lab Attendant (SG-1I) with at least 2 years
regular service with Grade Pay of Rs.2000/-
through DPC and working performance record
(APAR), through prescribed test and interview.

| If DPC exists, what is its

composition

As per provisions contained in the NITSER Act,
2007, First Statutes and the subsequent
Statutes.

13.

Circumstances in which
UPSC is to be consulted in
making recruitment

Not Applicable
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Recruitment Rules (2019) for the post of JUNIOR ASSISTANT in NITs

Sl.No. Particular Criteria
1. Name of the Post Junior Assistant
2. Number of Post(s) As per sanctioned strength.
3 Classification Group - C
4. Scale of Pay (Grade Pay, | PB : 1 (Rs.5,200 - 20,200/-) with Grade Pay of

Band Pay)

Rs.2000/-

5. Whether Selection Post or | Not Applicable
non-Selection Posts
6. Age limit for direct recruits | 27 years
Note:- Relaxable for Departmental Candidates
upto five years in accordance with  the
instructions or orders issued by the Central
Government
7. | Educational and other | Senior secondary (10+2) from a recognized
qualifications required for | board with a minimum Typing speed of 35
direct recruits w.p.m. and proficiency in Computer Word
Processing and Spread Sheet.
Desirable: Proficiency in other computer skills;
stenography skills.
8. Whether age  and | Age bar: Not applicable
educational qualifications | Qualifications and Experience: No, but must
prescribed for direct | possess at least 10+2 and having proficiency in
recruits will apply in the | Computer Word Processing.
case of promotes
9. | Period of probation, if any | 1 Year for direct recruits as per NIT Statutes
10. | Method of Recruitment | 75% Direct recruitment.
whether by direct | 25% by Promotion.
recruitment or by
promotion or by
deputation or transfer &
percentage of the
vacancies to be filled by
various methods
11. | In case of recruitment by | Promotion:

promotion / deputation /
transfer, grades from
which promotion /
deputation / transfer to be
made

Office Attendant (SG-1I) with at least 2 years
regular service with Grade Pay of Rs.2000/-
through DPC and working performance record
(APAR), through prescribed test and interview.
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Sl.No. Particular Criteria

12. | If DPC exists, what is its | As per the provisions contained in the NITSER
composition Act, 2007, First Statutes and the subsequent
Statutes.

13. | Circumstances in which | Not Applicable

making recruitment

UPSC is to be consulted in
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Recruitment Rules (2019) for the post of LAB ATTENDANT / OFFICE ATTENDANT

in NITs

Sl.No.

Particular

Criteria

Name of the Post

Office Attendant / Lab Attendant

Number of Post(s)

As per sanctioned strength.

.lksl.ndl\-?.---L

Classification

Group - C

| Band Pay)

Scale of Pay (Grade Pay,

PB : 1 (Rs.5,200 - 20,200/-) with Grade Pay of
Rs.1800/-

Whether Selection Post or
non-Selection Posts

Not Applicable

Age limit for direct recruits

Not exceeding 27 years

Educational and other
qualifications required for
direct recruits

Essential:

Office Attendant
Senior secondary (10+2) from a recognized
board.

Lab Attendant

Senior secondary (10+2) in Science from a
recognized board.

Whether age and
educational qualifications
prescribed for direct recruits
will apply in the case of
promotees

Not Applicable

Period of probation, if any

1 year for direct recruits as per NIT Statutes

Method of Recruitment
whether by direct
recruitment or by promotion
or by deputation or transfer
& percentage of the
vacancies to be filled by
various methods

100% Direct Recruitment

1.

In case of recruitment by
promotion / deputation /
transfer, grades from which
promotion / deputation /
transfer to be made

Not Applicable

12.

If DPC exists, what is
composition

its

Not applicable

13.

Circumstances in which UPSC
is to be consulted in making
recruitment

Not Applicable
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